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Tab. 1 Statistical table of regional distribution of research enterprises
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Fig. 1 Job demand in material forming production enterprises
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Fig. 2 Educational requirements for graduates in various positions
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Fig. 3 Proportion of job requirements for enterprise entry
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Fig. 5 Promotion rate of employees in the material forming profession
in enterprises
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Tab. 4 Typical job tasks, knowledge, and ability requirements for the main positions
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Fig. 6 The quality requirements of enterprises for graduates
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Investigation Report on Talent Demand of the Material Forming and
Control Engineering Major in Vocational Undergraduate Education

YANG Bing-bing', ZHANG Bao-ling", LI Sha', GUO Min?
(1. Shaanxi Polytechnic Institute, Xianyang 712000, Shaanxi, China; 2. Shaanxi Diesel Engine Heavy Industry Co., Ltd., Xianyang 713105,
Shaanxi, China)

Abstract:

Through methods such as questionnaire surveys, expert interviews and symposiums, 56 material forming
enterprises across the country were investigated. The investigation was completed by addressing eight major
issues including the background of the enterprises, the supply and demand situation of talents, the occupations
and typical tasks that graduates are engaged in, the knowledge, skills and qualities required by the positions
for graduates majoring in Materials Forming and Control Engineering at the vocational undergraduate level,
the professional qualification certificates that enterprises hope graduates obtain, and the main factors that
enterprises consider when recruiting graduates. A research report was formed, and the research results laid the
foundation for the development of the professional talent training program.
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